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Instructions
The 30-Day Check-in is an opportunity for you to connect with and re-recruit your team member. Use the questions below to have a conversation about their first 30 days on your team and make a plan for how your team member can achieve success before their 90-day check-in.


	1. What is going well with your initial employment experience?


	2. What has the team done to make you feel comfortable?


	3. What has been the most challenging part of your new job so far?


	4. What would you like to accomplish in the next two months?


	5. What can I do to support you?








	Leader Actions:


	Team Member Actions:
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